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Salaries 


eee 


TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Number of Years to Maximum 


@Category D @ Category € @ Category B 
Yrs. Elen. Elen. R.C.S.S. Elen. 
to Max. Min. Max, Mia. Max. Min. Max. Min. Max 
4 13,508 17,945 
( 2)* 
5 12,959 17,965 12,868 18,068 
(25) 4) 
6 13,268 18,308 12,907 18,265 14,363 21,559 
(23) (74) Fj 
7 12,997 19,535 13,071 18,864 13,998 eee 14,066 22,239 
I 6) 5 


°C) ( 9 3 
13,799 19,987 14,066 19,796 14,327 21,516 14,335 21,390 


8 14,845 24,025 
( 3) ‘ (22 (20) ( 5) 
9 13,790 18,970 es 19,475 ee pel eM Fores 15,229 paca 15,400 roa0 
( 2) 1) 25 11 l¢ 1 
10 ae 21,260 14,331 22,027 Vee (fe Tk Aaseos 
2) {4 31 6 
u 14,703 23,460 : 15,11] 26,538 15,257 24,389 
(2) (22) (29) 
12 14,554 25,660 


Average 13,168 18,60] 13,123 18,634 14,225 21,770 14,152 21,695 15,174 24,782 15,265 24,555 


Se ee SELES 


@ Category Ai/Group 1 @ Category A2/Group 2 


Yrs. Elen. Sec. &.C,S.S. Eles. Sec. R.C.S.S. 

to Max, Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. 

9 17,391 28,200 18,023 29,698 IE 056 ates Ue pile. 
3 a 2 2 

10 17,268 28,852 17,560 29,204 17,008 27,793 18,177 30,585 18,308 30,789 17,895 29,951 
33) 35 (15) 25) (25 (20) 

oy 17,020 28,550 17,205 28,993 16,695 28,271 17,873 30,455 18,078 30,934 17,656 29,530 
(23) 13) ( 8) (27) (26) ( 9) 

12 16,139 28,864 16,509 29,575 16,890 28,732 16,979 29,775 17,538 30,431 17,760 30,587 

ss ( 2) (4) (5) (7) (6) (8) 


Average 17,143 28,706 17,398 29,186 16,897 28,097 17,903 30,392 18,165 30,827 17,774 30,020 


@ Category A3/Group 3 @ Category A4/Group 4 


Yrs. Eles. Sec. R.C.S.S. Elen. Sec. R.C.S.S. 

to Max, Min. Max. Min. Max, Min. Max. Min. Max. Min, Max. Min. Max. 

Ae emcee teen seams Sears ea a Te ee 
9 19,505 30,825 21,514 34,540 


20,462 ee 22,434 36,191 
I 


1 1 (2 

20 19,810 34,162 oes sen aes1e7 32,745 20,660 36,361 GR Sl Bi es 
16 16 7 7 

u 19,474 33,833 19,617 34,214 19,037 32,040 20,616 36,055 20,845 36,601 19,822 33,596 
26 37, ¢ 22) 22) 4) 

12 19,188 33,644 19,512 34,407 19,718 33,390 20,256 35,873 20,499 36,398 20,884 35,361 
16) 15 12 78) (27) (28) 

13 18,420 33,314 19,912 34,111 18,689 33,805 19,568 35,436 20,732 36,230 20,318 35,350 
(8) (3) Ca) (s ( 5) 4) 

5Y9 19,099 35,972 

1 


Average 19,430 33,790 19,752 34,277 19,321 32,984 20,407 35,959 2,778 36,461 20,526 34,979 
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Allowances 


ee 


Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 


Evaluation Council of Ontario (QECO) SIBLE) Coa enor Living 


ECO Elen. , i Cost-of-Living Elex, Sec. R.C.S.S. 
ent ecax pore Provision No. No. & No. 
QEco 2 1] 26.2 pare Ee 31.0 U2 45.0 $ 22.7 
QECco 3 23 54.7 15 68.2 3 
QECO 4 LP 2c4 4 18.2 4 3 
QECO 2 and 3 1 2.4 - 0.0 Seevintonlace 
QeCcO 2 and 4 1 2.4 - 0.0 in Effect 1 2.4 - 0.0 - 0.0 
Outlined in Agree. Sie ir.9) 1 4.5 No Provision 28 66.6 22 55.0 V7 edad 
Agreements 42 100.0 22 100.0 Agreements 42 100.0 40 100.0 22 100.0 


*May be supplemented through modifications and/or 


“Adjustment to salary grid. 
exemptions or may be specific QECO Programme 


TABLE 3 Method of Category Placement-Ontario 
Secondary School Teachers’ Federation (OSSTF) 


TABLE 5 Master's Degree 


Allowance Elen. 
OSSTF Sec. ($) No. & z 
Cerr. * No. & 

Less than $500 ite 1 las Set en 3 

i a 500-549 Beto, ce: 125 eeacs 

aS 75 550-599 le 24) a. 7B RO 
OSSTF 6 33 82.5 600-649 8 19.1 7 Wie 1 4.5 
§ 650-699 Safe) SS 0126. atl 425 
es 4 10.0 700-749 12 26.6 12 3.0 2 9.1 

750-899 Ge OP ee Se 
Agre te 40 a 900 or more 2 4.7 2 5.0 - 0.0 
— ease No Allow. Sg ow eb yz c776 
*May be supplemented through modifications and/or 
exemptions Agreenents 42 100.0 40 100.0 22 100.0 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals’ Salaries TABLE 7 Method of Payment of Vice-Principals' Salaries 


Method of Elen. Sec. R.C.S.S. Method of Elem. Sec. R.C.S.S. 
Paynent No. 2 No, % No. Payment No. 2 Mo. % Ww. 7 
Grid + Allow. 18 42.9 - 0.0 18 81.8 


Grid + Allow. 31 (73.8 Jr26 19 86.4 


Sch. Type/Size 10 = 2 


Soh. Type Size 5 5 2 é 

and Exp. 4 < 5 Soh. Type Size 

Soh, Type Size and Exp. 2 : 4 

and Qual. I S 1 oh. Type /Size 

Soh. Type /Size Qual. - 2 7 

Exp. and Qual. : : 2 g 1 
Other 1 - 2 . 
ees ae Sug SG Sep. Grid 10 23.8 3895.0 1 4.5 
Criterta: Criterta: ' = § 

Yra. of Exp. 2 1 * a 

Exp. and Qual. - - = : 

Soh. Type/Stze i" 3 E 

and Exp. I 10 ~ 

Soh. Type/Stze Sep. Grids = 0.0) - 0107 | =n10:0 

meme aaid ~ 1S Z Flat $ Ant. - 0.0 1 25 - 0.0 
Other : : 

Eigpens L240 =, 00) egal 

Tek. Gilep.Ocida 9 70 - OO TY 4.5 wore teee 
BAAS 2.AaE a OO ee = 7.0.0 Agreements 42 100.0 40 100.0 22 100.0 
Agreenents 42100.0 40 100.0 22 100.0 


Employee Benefit Plans 


TABLE § Board Subsidization of Employee Benefit Plans 
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Retirement Gratuity 
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TABLE 9 Retirement Gratuity 


Board 
Subsid. Eles. Sec. R.C.S.S. 


(@) Mo. Mo. & No. = 


a) O8IP 
o* = 
25 1 
60 1 
75 13 
80 7 16. 
6 
3 
1 


=n 
Somumasnnve 
wWoeoddouunwoe 


85 

90 

95 

100 1 

b) Extended Health 

65 1 

chy 7 

80 4 

85 6 

90 3 
6 
1 
4 


Roe 
La naeruoow 


NO-Wibbho 

Bianao-—' 

rey en 
rp 


w& 


Sx 


Boman 


95 

100 1 
Flat & Ant. 

No Plan 


ne vobunns 
wi St aneu- 
= 
~otoBu 
Wonooooum 
BIO wewns 
NokUaan~o 


er Bon 


ce) Dental 
50 

60-70 

7s 

80 

85 

90 

3 

100 

Flat & Ast. 
No Plan 


ONO! Veeoww 
— 

Sc eGonwoonnas 
CwBOS mum — 
yo 
RoeodnaAnaw 
WONQoUMWNOS 


WI Or anon 
=| N=wunnn— 
Woe WN in 


d) Long- 


o* 16 
50 1 
65 = 
75 3 
80 1 
85 2 
1 
4 
4 


a 
& 


nooo nNoWoo 


90 

100 

Flat & Ant. 

Mo Plan 1 


VuSsonune 


wLonaae—~on~ 
Su ewl ont 

wren i =o 
Govorrsoore 
JouNoUMOOu~ 


i) 


e) Group Life 

Insurance 
o* - 0 
50-67 ee 
75 8 19 
80 49 
85 Bens 
90 3 yt 
95 - 0 
100 19 45 
i 4 


BUoH-bHoDe 


nnoooooun 
er er ete t 


31 (73.8 30 75.0 9 40.9 


o 


Agreements 42 100. 40 100.0 22 100.0 


*Plan exists; Board does not contribute towards 
payment of premiust. 


Retirement Elea. Sec. R.C.S.S. 
Gratuity Mo. 2 Mo. 2 ho. 


40 95.2 37 92.5 20 90.9 


te to Estate 35 
Benefit 5 
ing Ou 
Other Lint 


No Provision 2 4.8 3. 7.5 2 9.1 


Agreezents 42 100.0 40_100.0 22 100.0 


* . 
Not mutually exclusive 


———— ee 


Leave Plans 


TABLE 10 Cumulative Sick Leave (C.S.L.) 


Elez. Sec. R.C.S.S. 
C.S.L.* No. 2 No. 2 No. 


Provision 42 100.0 37 92.5 22 100.0 


No Provision - 0.0 3 


wn 


0.0 


Agreements 42 100.0 40 100.0 22 100.0 


*For sick leave purposes. 


TABLE 11 Extended Absence 


Extended Eles. Sec. R.C.S.S. 
Absence Mo. No. = No. = 


8 
> 
| 
ra 
= 
a 
o 


Provision 


No Provision 12 9 22.5 8 36.4 


Agreements 42 100.0 4 100.0 22 100.0 


Leave Plans (cont'd) 


TABLE 12 Sabbatical 


*Beyond provisions of E=ployment Standards Act. 


Working Conditions 


TABLE 15 Class Size, Pupil-Teacher Ratio (P.7.R.) 


Table 17 Staff Allocation 


Surplus/Redundancy 


TABLE 18 Surplus/Redundancy 


Vacancy/ Transfer 


TABLE 19 Vacancy/Transfer 


TABLE 21 List of Agreements** Included in the Overview 


3rd ur. of S-yr. 


‘Overview 


(Goversment 
Publications 


Collective Bargaining 


between School Boards 
oe and Teachers, 1981-82 


were made, representing 39.4% of the 109 situations 
negotiating. As at date of publication 35 reports have 
been written, and 22 have been made public. 


Sabbatical Elen. Sec. LAE Class Size, Eles. Sec. R.C.S.5. 
Leave* ee £ No. 2 Mo. P.T.R. No. = No. 2 Mo. Surplus/ Elea. Sec. R.C.S.S. Vacancy/ 5 Sag 
Redundanc: No. % No. % No. % Transfer Elen. Sec. R.C.S.S. Vol.3 No. 3 Education Relations Commission January 1982 
y 
Provision 37 88.1 36 90.0 18 81.8 &) Class Size 9 21.4 16 40.0 3 13.6 Provisions No. % No. % No. % t 
. Provision 37 88.1 39 97.5 22 100.0 Foes ppt . 
Min, Serv. Req'd.: i arr , 3 ; ein er Vacancy-Teachera 18 42.9 18 45.0 12 54.5 Negotiations Update Publications Available 
5 3 10 $ rldatine 7 10 2 Bas os PP aa Settlements: As of Decenber 14, 1981 175 settlements for a) Included in this mailing: 
é 9 13 2 ae be Seniority: 37 22 AGOGNCE, AE. - = 1981-82 have been reached by the parties (70 Elementary, © 1981-82 Individual Su ion-, # 
z 2 8 4 Spec. Now: Consec. Bd. Exp. 21 19 z 3 67 Secondary and 38 RCSS), which represent 87.53 of 200 ee ene ae Update 
6, 2 z - One z = i Total Bd. Exp. 33 9 - - possible sets of negotiations, or 113 (81.9%) of the 138 © 1982-83 Individual Swmaries: Initial Distribution 
Not Spec. 4 2 3 More than One 5 3 = Total Exp. 35 18 ~ = 4 Situations actually negotiating in 1981-82. The 1980-8) ants Asi . ¥ 198: 
Basic Salary (5): comet 2 3 - Other 29 5 Vacancy-Positions settlement rates this time last year were 87.5% and 78.0% Grievance Axiitnation, Jomucry 1958 
os 50 : : 2 No Class Size 33 78.6 24 60.0 19 86.4 of Responsibility 18 42.9 22 55.0 13 59.1 respectively. EN iavatiaelelontrequcsts 
ix - TR. ? of Contract 23 15 Average annualized on-grid salaries (weighted by the Fae ae. ae 
7% 15 18 1 EA res 2047.6 28 700 6 27.3 Gelinas: 4 as 7 . - January 1981 grid distributions), excluding increment and © Claes Wipe 814 Long Aare een aes 
large ay - . aie Effectiveness é 8 cost of living (COL) payments, have increased over 1980-81 ee ee 
Other ~ 2 = Mandatory 20 25 Board Discret. se 22 by the following percentage and dollar amounts: A statistical analysis and verbatim replication 
Hot Spec. : 2 2 Guideline - 3 2 Other z 3 of 1981-82 long-term federation leave provisions 
Subseq. Serv. Req'd.: Spec, Wow: oe Teacher-Req. = 7 1 Yr. or 2nd or 3rd in agreements on file with the Commission as of 
2 9 $ 5 fo 7] 15 3 Accommodation ; Transfer 27 64.3 2% 65.0 13 59.1, Ist Yr. of Yr. of All November 1981. Topics discussed include persons 
3 21 od 9 More than One 8 i0 i Priortty Transfer 3 37 1é Board-Initiated 1981-82 Multi-Yr. Mul ti-Yr. Agreements eligible, reimbursement of the Board, duration 
pigee a re “S54 22 5204 1230.0 16 727 Lim. Déeplace. 12 16 3 Transfer 33 78.6 31 77.5 19 8.4 TW = 148) 3 3 D % n of leave, and maximum time off. 
sown 3 1 : == y : % Unlim. Displace. 6 38 s Maving /Reloc. Elen.(61) © Clause File $20: Instructional and Non-Inatruc- 
ers Agreements 42 100.0 40 100.0 22 100.0 pesch fh ce : x . low. 2 9 ‘ coL 13.0 3 7am 84 14 tional Load Provisions, 1981-82 
~ ree Options in Lieu of a ($3,267) ($1,855) ($2,056) A statistical analysis and verbatim replication 
oer at ay ‘ Layoff: " posers 19 45.2 13 32.5 15 68.2 No CO 8012. H“_C si 12.0 47 of 1981-82 workload provisions in agreements on 
= . - ; i ‘ 7 (43.207 re (42.976 file with the Commission as of December 1981. 
No. of Staff 14 i 6 Perm. Supply 1s 25 2 : ($3,202) ($2,323) ($2,979) 
BEADisarebion 5 9 10 TABLE 16 Workload Retraining 5 7 5 Teacher /ad. - = a Five areas of workload are covered in the 
Other é 9 1 Sabbatical 2 3 a Discussion 13 13 11 Total Le raid 8.6 A 24 n.4. 61 analysis-teaching time, prep-time, pupil-teacher 
Workload Eles. Sec. R.C.S.S. Spea. Assign. 1 3 7 ($3, 203) ($2, 136) ($2,826) contact, relief time for positions of responsibil- 
No Provision 5 11.9 4 10.0 4 18.2 Provisions No. No. % No. = Br. Aff.- Agreenents 42 100.0 40 100.0 22 100.0 sec. (59) ity and other on-call responsibility. 
Agreements 42100.0 40 100.0 22 100.0 Teachers 17 40.5 30 75.0 8 36.8 Pasig tt 3 re i vhs sir blest 2 
eceeyayanieaen(isnasatl jack Pied period of absence: Inatruct. Load Ey 27 1 Def. Salary 22 28 ? —— $3,601 ($5,024) Hamilton-Wentworth RCSS Board 
: on ee SperOe 3 a : Red, Teaching 1g 46 4 Agreement Status No COL Le an ae att oe eae Fails to Bargain in Good Faith 
rates é i Options at Layoff: * o* ere Si bak In a decision delivered at Toronto on November 30, 1981, 
. ‘ Total 12.2 4 3.4 25 10.9 59 the Education Relations Commission determined, under 
Both 3 . s Priority Stormer / ig $2,797 ($3,172 School B “ here Collecti: 
ping as uasters (ey /Adopeiin)) Pacerok Other Superv.: Ooo ight ‘Sohoot. 2 7 TABLE 20 Number and Term of Agreenents Included in ($3,494) ($2,797) ($3,173) $s. 60(1)(f) of the School Reais and Teachers Collective 
» Adoption, Pate: y 1, 4 ~ Zn i . = his Overvi ns. Negotiations Act, that the Hamilton-Wentworth Roman 
— — — ss: pel s s 5 Priority Supply = @ 16 6 pita Queries wees{28} Catholic Separate School Board had failed in its duty to 
SSSA No. = m. 2 ib: 2 Both 8 “ 1 Priority Lepr e b u a Eles. Sec R.C.S.S. coL 1 9.2 3 negotiate in good faith and make every reasonable effort 
Separation A aa 7 2 . Agreenents (1) (2) (4) (2) (i) (2) 685) ($2,178) to make or renew a collective agreement, pursuant to 
3) Materaity® 3 81.0 28 70.0 17 77.3 Principals 6 14.3 2 5.0 7 3.8 Early Retire. z § = No COL 12.3 16 10.0 8 $. 1] of the Act. The Commission determined from the 
Maz. Leave: : : : Miva pga toad RUS 9» SEC OB cif Other options 1 5 > Total Possible ~ 76 76 7676 8= 48 48 yeaa) Shon evidence that the Board's refusal to discuss with the 
er Positions , eae etn teachers the passing and implementation of a new leader- 
a ee a i - of Resp. 2 4.8 2 50.0 1 4.5 No Provision 5 11.9 Y 205 - 0.0 Incl, in Summary 61 42 59 40 28 22 Total 12.3 7 9.6 n ship structure was animated by an intention to put the 
Other ? 3 ? Ware ($2,933) ($2,265) matter beyond the scope of negotiation. In doing so the 
i) Padeacioa 5657 as Agreements 42 100.0 40 100.0 22 100.0 Agreements 42 100.0 40 100.0 22 100.0 - Board deprived the teachers of an important substantive 
pt s. a 20 90.9 Pact Finding: Fact finding activity-relative to the number right set out in s. 8 of the Act, which requires that 
eSiseeasice Se ern Pare * Not mutually exclusive **Not necessarily in S/R provision of situations negotiating-has declined this year. A total the parties negotiate “in respect of any term or 
af = 2 u a 45 appointments have been = (11 Elem., 16 Sec. and condition of loyment put forward by either party” 
? 2 8 RCSS), representing 32.6% of the 138 situations negotia- (emphasis added). 
Agreemsats 42 100.0 40 100.0 _22 100.0 Agreement List tnd yr. of 3-yr. — ting. In the 1980-81 round of bargaining 43 appointments 


In that since the date of the hearing the parties had 
reached a tentative agreement, no determination as to 
remedy was made. 


Staff (1) Salary grid data (2) All data 
Allocation Elen Sec. R.C.S.S. by Agreement Code) amber a 
Sariaiea No, & Mo. z aren @R.c.s.s. Yotes: On November 26, 198] Peel Secondary Teachers voted 
@ Elementary @Secondary 68.6% to accept the last offer of the Board, providing for 
TABLE 14 Negotiations, Federation Business agreement terms and conditions for two-years, 1981-83 
Principals 6 14.3 15 37.5 1 4.5 001 013 026 ogs® 078 090 6103 129 «(142 155 179-192 ae : Notes 
Leave Ce D Vice-Princ, 14 33.3 14 368.0 11 50.0 28" 040 053 066 079 «091 7 143 156 198 © The Commission's 1982 grid distribution survey (Data 
Provisions No, 2 No. % Dives eee, re eee ante ae ae ark on 054 080 092 11g* 131% 144 181 aia’ Eddca tion Ratatioee Form A) in underway. School Boards have been asked 
. : al 5 aes 188 182 ; fe 1 i 
Long-term, for 1 307-1 27 GRE, ot 4:8 COND O18 Cats cece e er eevee iss) Nase 171 183 196 lnqetiites coscerning. this ©” Comalssioe, fs boghd that the seattapt ity ot Tenses btacoeent 
Br. Aff. Off.* 16 38.1 25 62.5 2) 992} 005* O17 031* 043 069 0 3* ogse 108 121 ist 147 yo 172 197 publication or any 111 Avenue Road, 2942 can‘be anntunced incthe frei 1982) Sasuarat 
Short-term, Teacher Aides No26.2 1 25 7 31.8 OT SARE A aL sats: Ae eas 1 Conmissfon activities Suite 400, “~~ er Doan 
for Fed. Bus. 19 45.2 22 55.0 12 54.5 Secret’) Ass't 6 1453 1 2.5 2 9.) 007 019 033" ae 058* 071 o a 17% 199% should be addressed: Toronto, Ontario ‘ $ 
. 7 ; E F 7 4 L . 
Negotiations 10 23.8 15 37.5 3 13.6 - a ne nee eH He 0 1878 nd 163 1758 200, MSR 308 (416) 922-7679, . Parttes are reminded that upon exec! oe of an agree- 
Agreenen | .! | + bad ed s men’ or any amen nm Oo an agreemen ey are 
Agreements 42100.0 40100.0 22 100.0 ae a oa. 049 oh 139 152 165* 202 ISSN 0226-5508 F ~ required under s. 57 of the Act to file a copy with 
A “B= 013 aS = 178 «6190 s 2 , “the Commission. Parties are also requested to file 
“Defined as 6 or more days. “sf 025 051 064 141 v Je acopy of any policies specifically referenced in 
_/ their agreement. 
4 
‘Teacher salary grid data only. ECs «4) 
*hAdditions italicized, Pd 
co 


